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Race and ethnicity of tenured/tenure track faculty hires since 2006  
 

The above line graph shows underrepresented minority faculty represent 38 percent of all tenured/tenure-
track faculty hires since 2006, an increase from 7 percent to 9.1 percent of all tenure-track faculty. Since 2006, 
Hispanic faculty have increased from 45 in 2006 to 67 in 2014 (+22); African-American faculty have increased from 24 
to 29 (+5); and Native American faculty have increased from 4 to 7 (+3). Total tenure-track faculty increased from 
1,049 in 2006 to 1,129 in 2014. 

Results summary 

Forms of harassment 
The survey revealed that 10 percent of the respondents reported experiencing some form of harassment based 
upon nine-specified manifestations of harassment that included such behaviors as verbal hostility (shouting, 
profanity, excessive criticism), hostile electronic communication, unwanted or threatened physical contact, and 
unwanted romantic/sexual comments. 

�x 
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�x 7% of graduate student respondents reported experiencing more than one form of harassing behavior (7.3% 
of women, 6.5% of men). 

�x Over all graduate student respondents, a higher percentage of women than men reported that harassment 
took the form of “unwanted romantic/sexual comments” (3.9% women vs. 0.2% men), “unwanted or 
threatened physical contact” (1.7% women vs. 0.2% men), or ‘denial of access to resources (information, 
colleagues, etc.) (4.0% women vs. 1.2% men). 

�x A slightly higher percentage of women than men reported that harassment took the form of “undermining or 
impeding your research or other academic work” (1.9% women vs 1.3% men.). 

�x The most frequently cited form of harassment was “verbal hostility” (5.6%), and “threats to employment 
status” (5.1%). Women reported that they experienced these forms of harassment at a higher proportion 
than men. A higher percentage of women than men also reported experiencing harassment across all nine 
manifestations of harassment. 

Perpetrators of harassment 
Graduate students were asked “By whom were you harassed? (Please check all that apply)” with response options 
reflecting the perpetrator’s campus role, e.g., “faculty (non-advisor),” “fellow graduate student,” “graduate advisor,” 
“post-doc.” 

�x The most commonly cited perpetrators of harassment were “faculty (non-advisor)” (4.4%) and “fellow 
graduate student” (3.8%). 

�x Higher percentages of women than men reported that the harassment came from “faculty (non-advisor)” 
(4.8% women vs. 3.5% men) or a “fellow graduate student” (4.2% women vs. 3.1% men). 

�x 
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