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¶ The amount of effort devoted to summer scholarly and creative work should correspond to the 
percentage of the IBS salary being paid by the grant. 100% paid support should reflect no 
less than a standard 40-hour work week. 

 

Summer salary charged to a scholarly and creative work project must represent actual expended effort. 

¶ Academic year faculty do not accrue paid vacation leave; therefore, planned vacation time 
that reduces work week effort 
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VI. HISTORY 

Changes  Date  Approved By  

Adopted  3/01/2017 Terri Fiez 

Reviewed – no substantial updates 
9/01/2018, 
1/01/2019, 
1/30/2020 

 

Minor updates to URLs 4/16/2021 Denitta Ward 

Minor updates to URLs, removal of reference to reporting 
summer effort on FRPA, updated “research” to “scholarly 
and creative work” to reflect changes to APS 1022 

2/28/2022 Colisse Franklin 

Change of application of policy from only TTT faculty to all 
AY faculty, addition of AY faculty definition, change of 
approver to Massimo Ruzzene, minor edits 

4/1/2023 
Massimo 
Ruzzene 

Reviewed to ensure policy is consistent with change in 
faculty merit cycle such that 3/9ths limit year changed from 
fiscal year to calendar year 

3/01/2024 
Massimo 
Ruzzene 
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